
Description of Survey Process Pursuant to Government Code Section 19827 Regarding the
Recruitment and Retention of California Highway Patrol (CHP) OfÏicers

(Amended Introduction/Background)

INTRODUCTION/BACKGROUND (to replace same paragraph in attached document)

This survey is produced jointly by the Department of Personnel Administration and the
California Association of Highway Patrolmen pursuant to Government Code section 19827. The
survey methodology described herein shall be utilized as referenced in Government Code
Section 19827. Changes to the survey methodology or components described herein may only
be made by mutual agreement of DPA and CAHP 

I.
This survey methodology exists as an integral provision o¡itre parity agreement between the
Department of Personnel Administration (DPA) and the California Association of Highway
Patrolmen. The provisions of this docume\rovide thermethodology for determining parity
increases for uniformed members of the Caliòrnia Highfuay Patrol. This agreement commences
July 1, 2001 and has no expiration. t,.. i
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EXECUTIVE SUMMARY OF PROCESS

EXECUTIVE SUMMARY

This document presents th-e survey methodology and process for the Department of personnelAdministration's survey of five iurisdictions pursuant to Government Code Section 1gg27. lnaddition' this methodology and process is to be used ioiãnv future surveys performed underthis section.

GOVERNMENT JURISDICTIONS SURVEYED FOR JOB MATCHES

. San Francisco City

. C¡ty of San Diego

. Los Angeles County

. City of Los Angeles

. City of Oakland

COMPENSATION ITEMS TO BE SURVEYED

. Salary Range Maximum

. Patrol Bonuses

. Seniority pay

. Physical performance pav

. PosVEducationlncentives

. Employee Contribution to Retirement

SURVEY TIMING AND EFFECTIVE DATE

The parties will finalize suryey findings prior to
Code Section 19827, survey äata is þrolecteO

March 31't of each year. per Government
to July 1't.

USE OF WEIGHTED AVERAGE -.::-

calculations use numbers of employees receiving compensation multiplied by the amount paidand divided by the survey popuration to produce the ,,weighted 
average.,,
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I NTRODUCTI ON/BAC KG ROUN D

This survey is produced 
þy the Department of Personnel Administration, in cooperation with thecalifornia Association of Highway Þatrormen (cAHp) pursuànt to:

Government code secfibn 19827: (a) tn order for the sfafe fo recruit and retain the highestqualified employees for the Catifornia Highway Patrol, lt ¡, tn" poticy of the rtrr" tocompensate sfafe traffic officers the estimated average total compensation as of July 1 ofthe year in which comparisons are made forthe ,rnk"rorrrrponding fo sfafe traffic officerwithin fhe Los Ang.eles Police Depariment los Angelel county stieriffs-on¡r", san DiegoPolice Department, oakland Potice Department, a"nd r¡L san Franc¡sco police Department.Total compensation includes, but is no,t tim¡ted io, salary, retirement, health and dentalinsurance, educational incentives, longevity pay,'nightt ih¡n ¿¡nrrrniial, and other skitt orincentive pay' Any increase in totat compentsationlesutting from this subdivision shalt beimplemented through a memorandum o.i.understanding negotiated pursuant to the Ratph C.Dills Act (Chapter 10.3 [commencing wilh Sectlon sst"2] olDivisioi4 of Tiile 1). tf theprovisions of this subdivision are inôonftict with the proiirion, of a memorandum ofunderstanding reached pursuant to Section 3517.5,'the memorandum of understandingshall be controlling wltho.ut fu.rther legistative actiont, except that if the provísions of amemorandum of und.erstandíng require the expenditure of funds, the þroviiions shail notþecome effective unless apprõved by the Legistature in the annúat aiage,i À¡¡. þ) whende.termining compensation for state excluded sworn classifications of the CaliforniaHighway Patrol, it.i.s lhe poticy of the sfafe fo consider total compens;ation f* ,orr"rpondingranks within iurisdictions specified in subdivision (a), as well as other factors, inctudinginternal comparisons.

METHODOLOGY

The survey considers salary rates paid to rank and file officers in five california localgovernment, law enforcement agencies: San Francisco City police, City of San Diego police,
Los Angeles county sheriffs office, city of Los Angele. Þoi¡.., uná city or óattan¿ police.
Both the Department of Personnel Administration año tne cAHp have access to informationand agree to cooperate in the collection and analysis of data necessary to complete thissurvey' The parties may revíew these job matchés from time to time, but it is the intent of theparties to utilize the classífication in thé jurisdiction that most closely matches the ,,CHp Offìcer,Range A'" The surveyed classes in the localgovernment jurisdictións are cunen¡y SanFrancisco city - 'Q-4" classifìcation; san oiegä city - 'po it" classification; tàs Angeles county- "Deputy Sheriff" classification; Los Angelesbity -';'PO ll" classification; and City of oakland -"Police Officer" classificatíon.

IDENT¡FYING COMPENSATION ITEMS TO BE SURVEYED

ln dete-rmining 2001 survey findings, the_DPA studied compensation items paid to cHp officersand officers in the survey jurisdictions. The DPA and cHÀÞ determined ft¡åt tne significantitems to be measured and reported were base salary, p.iràr and incentive bonuses, senÌoritypay, physical performance pay, POST and other eOúcation incentives, and the employeescontribution to retirement. The parties agree that any pay or incentive items added to thesurvey.must be significant items in ordeito be reportêä iá tne survey. ln the original study,some items were studied but not reported due to the direct comparability of the items betweenjurisdictions or that there was deminimus effect of those items.



SURVEY ESTIMATES TO JULY 1ST

The parties will finalize survey fìndings prior to March 31't of each year as data is projected to
July 1't.' The parties may alsó providä periodic survey updates thereafter and meet to review
t1n!inq,s. Projected figures will take into account salary schedule adjustments occurring on
.lufv t " or during that fiscal year. As an example , i'f a 4 percent adjustment is to be gra-nted on
July 1", and another 4 percent adjustment on January 1't, then the total impact of the increases
for the fiscal year would be 6 percent. This annualized change is based on the 4 percent on
January 1"' being an annualized 2 percent base salary increase, This annualized 2 percent,
when added to the 4 percent increase on July 1't increase, brings the total annualized increase
to 6 percent. In the event that a jurisdiction is in the process of negotiating econornic terms,
the parties may use reasonable projection methods including past history of the jurisdictions
and reasonable estimates of anticipated settlements.

USE OF WEIGHTED AVERAGE AND ADDITIONAL INFORMATION

In repoding data, survey information will be provided by the DPA on an "Excel" spreadsheet
using a format provided by the Policy Development Office, DPA. The spreadsheet enclosed
with this report shall be the format for presenting survey findings under this section. Further,
various worksheets for the determination of various special pay items actually included in the
survey findings will be documented on a 'Word" format. .Agr:eqm,ents reached by jurisdictions'
engaged,in negotiations prior to .July 1st would be taken into accountr"

The DPA will collect compensation and staffing data from the jurisdictions and from the State
Controllers'Office (SCO) and the CHP, Office of Labor Relations for CHP Officers. Data will
be provided to CAHP and verified. In turn, CAHP will provide salary rates and incentive pays
for each jurisdiction based on information provided by the unions and theír respective MOUs.
The DPA will confirm these fìgures. Calculations will use the numbers of employees receiving
compensation items surveyed multiplied by the amount paid and divided by the survey
population to produce the "weighted average."

Salary will be determined by utilizing the top step of the surveyed class in each jurisdiction.
lncentive pays will then be added to arrive at a subtotal for compensation before subtracting
the employee's contribution to retirement. ln jurisdictions where the employee's retirement
contribution varies based on age, an average entry age of 24 years will be utilized.

For the City of Los Angeles Police, the survey currently uses an employee retirement
contribution rate of 7.5 percent. However, officers hired before 1g80 pay 7 percent and officers
hired after 1980 pay I percent. Over time, there will be fewer and fewer employees hired
before 1980. Therefore, beginning July 1, 2003, the surveywill begin using an employee
contribution rate of I percent.


